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1 
***Return to work retirees ACR applied 

***One year only & subject to Governing Board approval annually. 

Title of Assignment 
 

Hourly Rate 

Certified 
 

Curriculum Writing / Design Workshop $25/hour 

Attending Professional Development 
Workshop (during non-contract days)  

1-2 hrs - $25/hour 
3-4 hrs = ½ Day - $50 

Full Day - $100 
(May vary based on grant requirements) 

Onboarding of New Hires 
½ Day - $50 

Full Day - $100 
New Employee Orientation 
(during non-contract days) 

½ Day - $50 
Full Day - $100 

Certified Tutor $25/hour 

Additional Duties for Certified Staff 
(IEP writing, Program Improvement, 
Instructional Support, and like positions) 

Based on $25/hour (Stipend / Timesheet) 

Additional Duties for Certified Staff (based on 
federal, state, and local grant requirements) 

Varies per grant requirements, grant budget 
and staff assignment  

Driver Education (Behind The Wheel) $25/hour 

Workshop Facilitator $25/hour 

PASS Teacher $25/hour 

Summer Gifted Testing $25/hour 

 Summer School -General & Special Education 
Certified Staff / Behavior Interventionists / 
Social Workers and like positions 
Compensatory Education Teacher  

Based on $25/hour (Stipend / Timesheet) 

Homebound Education- General Education & 
Special Education Teachers/ Behavior 
Interventionist/  
Compensatory Education – Related Service 
Providers and like positions  
Summer School – Related Service Providers 
and like positions 
 

Based on $40/hour (Stipend / Timesheet) 
 

e-Campus 
½ Credit Course - $100/student 
1 Credit Course - $200/student 

IMT Trainers – Professional Development 
Academy 

$2 per participant per class 

Certified Facility Workers / Civic Center $25/hour 
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Classified 

Saturday Detention $13.85/hour 

Classified Substitute 
Starting hourly rate for associated pay grade 

(unless noted otherwise) 

Substitute Sign Language Interpreter $18.00/hour 

Classified Temporary / Extra Duty (Food 
Service Catering and other like positions) 
 

Hourly rate of employee, for like positions 
(*Extension of duties during regular school 

year). All other pay is dependent on 
classification of position being covered 

 
Homebound / Summer School / Compensatory 
Education – Classified/ Substitute Summer 
 
**Effective April 14, 2022, the Board approved 
a temporary extension of assigned work 
calendars and compensation for classified staff 
to receive their current hourly rate of pay. All 
other pay is dependent on classification of 
position being covered.  Effective through July 
31, 2022** 

$13.85/hour (CIA, IA, Clerical and 
Maintenance staff) 

 
Hourly Rate/hour (Bus Driver, Bus 

Assistant, Cafeteria Staff, COTA, SLPA, 
NURSE (LPN, RN) 

Training on non-work days (Classified hourly) 
  

Hourly Rate of Pay 
 

Training on non-work days (Classified exempt) 

1-2 hrs = $25/hour 
3-4 hrs = ½ Day - $50 

Full Day - $100 
(May vary based on grant requirements) 

Onboarding of New Hires Hourly Rate 

Classified Facility Workers / Civic Center / 
Extra Duty 

$25/hour (Exempt) 
Non-exempt employees receive their hourly 

rate. Hours over 40 are paid at time and a 
half 
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Athletics 

(all staff) 

Auxiliary - Athletics (Game Operations), 
Bookstore and other Auxiliary Events 
(scorekeeper, ticket taker, timer, van drivers, 
security, chaperones, videographer and like 
positions) 
 

$13.85/hour 

Auxiliary – Activities Supervisor (Certified 
Employee) Paid from site funds.  

$ 25.00/hour 

Community Education - Athletic Camps, Clinics, 
Supervision of Students (to include weight 
room, camp coaching, student clinics and like 
positions) 
 

$20.00/hour 

Lifeguard $13.85/hour 

Medical supervision of athletic games (Nurse 
(RN), Athletic Trainer) 

$30/game (Exempt) 
Non-exempt employees receive their hourly 

rate of pay 
Medical supervision of athletic tournaments 
and events (Nurse (RN), Athletic Trainer)   
*For elementary tournaments only when Nurse 
is not available.* 

$25/hour (Exempt) 
Non-exempt employees receive their hourly 

rate of pay 

 
All coaching and extra duty assignments are appointed on a year-to-year basis at the 

discretion of the principal or designee. 
 

Student Workers 
Student Worker (bookstore, cafeteria, 
scorekeeper, COE, intern student, summer 
locker clean-out, and like positions) 

$13.85/hour 

Student COOP After School Worker $13.85/hour 

Student Tutor 
 

$13.85/hour 

 


